
 

Job Description 

 

Organisation:  Hull Food Partnership hosted by Rooted in Hull 

Position:   Veg Cities Community Campaign Officer 

Hours:  15 hours per week (0.4 FTE / 2 days per week. Full Time   

 Equivalent 37.5 hours per week) 

Salary:   £11,200 pa (0.4 FTE. Full Time Equivalent £28,000 per annum)  

Annual Leave:  8 days pa (0.4 FTE. Basic Annual Leave is 20 days Full Time  

 Equivalent + public holidays + office closures) 

Location:   Office base is 161 High Street, Hull, HU1 1NQ 

Reports to:   The Hull Food Partnership Steering Group and Chair 

Position Type:  Fixed Term Contract for 12 months – to 31st March 2023 

Right to Work: Entitlement to work in the UK. You will need to hold the   

 necessary rights/visa to work in the UK. Hull Food Partnership is   

 not able to assist with applications for work permits. 

Website:  www.hullfoodpartnership.org.uk 

Email:  hullfoodpartnership@gmail.com 

 

Summary of Purpose 

 

Funding has been awarded to Hull Food Partnership by Sustainable Food Places and Hull 

City Council to create a Veg Cities Community Campaign Officer post in Hull with the aim of 

creating a joined-up approach to increasing the availability and consumption of vegetables 

and reduce food waste in Hull. 

The postholder will be responsible for revitalising the Veg Cities Hull campaign which ran 

successfully from 2018-2020. 

This role will include working alongside the Hull Food Partnership Development Officer and 

Food Insecurity Officer in embedding this work in the Hull Food Strategy, Hull Food Poverty 

Action Plan and refreshing the Hull Food Action Plan and Hull Food Charter, ultimately 

gaining the Sustainable Food Places Silver Award. 

 

http://www.hullfoodpartnership.org.uk/
https://hullfoodpartnership.org.uk/veg-cities/
https://hullfoodpartnership.org.uk/wp-content/uploads/2020/01/HFP_action_plan_Jan2020.pdf
https://hullfoodpartnership.org.uk/signup/


Veg Cities national priority areas of action for 2022 are:  

• Gain commitments to serve two portions of veg in every meal and serve more local, 

seasonal veg in catering and public sector food procurement  

• Engage with Good to Grow as a tool to support local food growing and the Good to 

Grow Days from 22-25 April 2022 

• Drive an increase in the market for locally grown veg by supporting good food retail 

and alternative, shorter food chains 

• Gain commitments to use more local, seasonal veg in promoting Healthy Start and 

help drive uptake locally 

The Veg Cities campaign links with the Peas Please initiative which aims to secure 

commitments from industry and government to improve the availability, acceptability 

(including convenience), affordability, and quality of the vegetable offer in shops, schools, 

fast food restaurants and beyond. This will, in turn, stimulate increased vegetable 

consumption among the UK public, particularly children and those on a low income. Veg 

Cities works as the local expression of this national project.  

We recommend applicants check the Veg Cities website and read the Veg Cities handbook 

for more detail on actions and case studies 

This post will be 15 hours per week, worked flexibly, initially for a fixed term of 12 months 

but may be extended subject to funding. Occasional evening and weekend work will be 

required, for which time off in lieu will be granted. A city centre office base is provided, 

though the role will also allow for some level of home working by agreement and will require 

travel across the city to different locations for stakeholder engagement.  

The role is based within Rooted in Hull, reporting to and working on behalf of the Hull Food 

Partnership which is a member of the Sustainable Food Places (SFP) network. 

 

Background and information about role 

The main role of the Veg Cities Community Campaign Officer will be to build on and 

strengthen past work through the development of the Hull Grower’s Network, actively 

engaging with wide range of stakeholders including Hull City Council, Hull Clinical 

Commissioning Group, schools, Voluntary, Community and Social Enterprise organisations, 

Veg Power, Food For Life Get Togethers, Hull Food Inequality Alliance, and facilitating 

collaboration to develop a city-wide strategic action plan to help increase vegetable 

consumption in Hull and support healthy lifestyles. 

The postholder will help plan and coordinate a programme of activities to increase the 

status and protection of community food growing in Hull and build resilience in the sector, 

alongside a programme of capacity building and support for growing spaces and wider 

volunteer engagement. 

A key responsibility of this role will be to research and map current initiatives across Hull 

and support the development of new initiatives through practical advice and demonstration 

of food growing methods in communities.   

https://www.goodtogrowuk.org/
https://www.healthystart.nhs.uk/
https://foodfoundation.org.uk/initiatives/peas-please
https://www.vegcities.org/
https://www.sustainablefoodplaces.org/Portals/4/Documents/VegCities_Handbook15_05_2018.pdf
https://www.rootedinhull.org.uk/
https://www.sustainablefoodplaces.org/
https://vegpower.org.uk/
https://www.foodforlife.org.uk/get-togethers


The aim of this work is to identify areas where provision may be lacking and/or can be 

further developed, and actively support models of good practice that can be replicated.  

This role will lead on meeting the following objectives for Hull:  

• Create a culture where people of all ages choose to eat more fruit and vegetables as 

part of their everyday lives.  

• Reduce the inequalities in access to fresh, nutritious food in Hull, establishing Hull as 

a ‘Right to Food City’.  

• Embed the promotion of physical and mental health benefits through growing, 

cooking and eating your own food across all sectors in Hull.  

• Maximise local green spaces and allotments, using their full potential for community 

focused food growing and sharing events. 

Main Duties/Responsibilities 

• To update and maintain the Veg Cities Dashboard, encouraging existing organisations 

to commit to further action and finding new organisations to commit to a range of 

actions to support vegetable consumption in Hull. 

• To co-ordinate a Veg Cities Steering Group with the aim of taking a joined-up approach 

to tackling veg uptake and reduce food waste in Hull. 

• Lead on the ‘Building public awareness, active food citizenship and a local good food 

movement’ strand of Hull’s Food Action Plan and work towards Silver Award 

accreditation. 

• Contribute to the redevelopment of Hull’s Local Plan to ensure that food growing 

commitments are retained and enhanced. 

• Encourage and physically help establish new community growing spaces in Hull. 

• Organise and co-run events, webinars and training sessions, including helping to plan 

the Veg Cities programme, identifying venues, trainers and topics, and overseeing 

booking and promotion. 

• Support the Grower’s Network to engage in the Veg Cities programme and ensure 

volunteering opportunities are promoted by running open days e.g. Good to Grow 

Days, Food For Life Get Togethers and promoting network members’ work. 

• Provide day to day support and liaison for gardens, hubs, and growing networks. 

• Input into printed and online materials, website, newsletters, press releases, 

resources, case studies and social media. 

• Maintain accurate and comprehensive records and prepare reports for the project 

funders. 

• Collect, collate, organise and input data for monitoring and evaluation of the project.  

• Build links, instigating effective collaboration and active working relationships with key 

stakeholders. 

• Represent Hull Food Partnership at city wide meetings, boards and events in relation 

to the Veg Cities campaign. 

• Act as a central contact for organisations across the city relating to food growing and 

veg consumption.  

 

 

https://www.hull.gov.uk/council-and-democracy/policies-and-plans/local-plan


Other duties 

• To work alongside the Hull Food Partnership Development Officer to organise an 

annual Seed Swap. 

• To support public consultation work in developing the Hull Food Strategy, Hull Food 

Charter and Hull Food Action Plan. 

• To participate in planning and strategic discussions around tackling food related 

initiatives e.g. Healthy Holidays. 

• Use a wide range of communication media – press, radio, TV, social media, 

promotional material – to effectively publicise the work of the Hull Food Partnership 

and the Veg Cities Campaign. 

• To carry out any other duties which may be reasonably requested that are 

commensurate with the post. 

• To research and write further funding applications to develop the role for long term 

sustainability in line with the Hull Food Strategy, Hull Food Charter and Action Plan. 

 

General 
 

The above principal accountabilities are not exhaustive and may vary without changing the 

character of the job or level of responsibility 

The above duties may involve having access to information of a confidential nature, which 

may be covered by the Data Protection Act.  Confidentiality must be maintained at all times. 

The post holder must be flexible to ensure the operational needs of Rooted in Hull and 

partnership organisations are met.  This includes undertaking duties of a similar nature and 

responsibility as and when required. 

Rooted in Hull is committed to safeguarding and promoting the welfare of every child, 

vulnerable adult and service user and expects all staff and volunteers to share this 

commitment and participate in training as required. The post holder shall comply with 

measures that are introduced to ensure equality of opportunity and non-discrimination and 

will be expected to promote and follow all current Rooted in Hull policies and procedures.   

The Health & Safety at Work Act (1974) and other legislation places responsibilities for Health 

& Safety on all employees.  Therefore, it is the post holder’s responsibility to take reasonable 

care for the Health and Welfare of him/herself and other employees in accordance with 

legislation and Rooted in Hull specific Health & Safety policies and procedures.  It is the 

responsibility of the individual to inform the Health & Safety Department and their line 

manager (In Strictest Confidence) of any health related issues which could affect their work 

duties and require measures to be implemented to ensure the post holder can carry out their 

duties safely. 

Where the post holder is disabled every effort will be made to supply all the necessary 

employment aids, equipment or adaptations to enable him/her to perform the full duties of the 

job.  If however, a certain task proves to be unachievable then job redesign will be given full 

consideration. 



It is the responsibility of the individual to inform the Health & Safety Department (In Strictest 

Confidence) of their medical history and any changes which could affect their work duties. 

 

 

Person Specification 

 

 

Technical Competencies (Experience and Knowledge)  

 

(Please also include here qualifications required to carry out the role) 

 

 

Essential 

(E) or 

Desirable 

(D) 

 

T1 Degree level qualification or equivalent experience. D 

 

T2 Experience of leading and facilitating effective partnership 

working with a wide range of agencies and stakeholders 

demonstrating the benefits of building long-term working, 

strategic and productive partnerships. 

E 

T3 Experience of effectively engaging and connecting with a wide 

range of people in different settings showing understanding of 

diverse needs. 

E 

T4 Knowledge and understanding of food growing and the financial 

/ health / social issues surrounding it, from strategic, operational 

and community perspectives. 

E 

T5 Experience of delivering community work which has a strong 

focus on community participation and empowerment, evidencing 

networking and collaboration expertise. 

E 

T6 Experience and exposure to new digital methodology and tools 

available in mapping development. 

D 

 

 

 

 

 



 

  

 

Skills and other 

 

Essential 

(E) or 

Desirable 

(D) 

 

S1 Excellent organisational and time management skills.  E 

S2 Excellent communication skills, both verbal and written. E 

S3 To be able to engage and connect with a wide variety of 

stakeholders of all ages with energy, enthusiasm and 

understanding. 

E 

S4 Able to work with minimum supervision, prioritise and manage 

own workload on daily basis, while working as part of a small 

team. 

E 

S5 Competent in standard Microsoft IT packages such as Teams, 

Word, Excel and PowerPoint. 

E 

S6 Able to use social media and apps/online tools to develop and 

promote activities and case studies, and share information. 

D 

S7 Practical knowledge of developing food growing spaces from 

scratch and physical capacity to support this.  

D 

O1 Full driving license and access to car. D 

 

Department Structure 

 

 

 

 

 

Hull Food Partnership 
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