
 

Job Description 

 

Organisation:  Hull Food Partnership hosted by Rooted in Hull 

Position:   Food Inequality Officer 

Hours:  30 hours per week (0.8 FTE / 4 days per week. Full Time   

 Equivalent 37.5 hours per week) 

Salary:   £22,400 pa (0.8 FTE. Full Time Equivalent £28,000 per annum)  

Annual Leave:  16 days pa (0.8 FTE. Basic Annual Leave is 20 days Full Time  

 Equivalent + public holidays + office closures) 

Location:   Office base is 161 High Street, Hull, HU1 1NQ 

Reports to:   The Hull Food Partnership Steering Group and Chair 

Position Type:  Fixed Term Contract - to December 2023 

Right to Work: Entitlement to work in the UK. You will need to hold the necessary  

 rights/visa to work in the UK. Hull Food Partnership is not able to assist 

  with applications for work permits. 

Website:  www.hullfoodpartnership.org.uk 

Email:  hullfoodpartnership@gmail.com 

 

Summary of Purpose 

 

Funding has been awarded to Hull Food Partnership by Reckitt and Hull City Council to 

maintain a Food Insecurity Officer post in Hull with the aim of creating a joined-up approach 

to tackling food poverty, food insecurity and the wider financial exclusion issues that lead to 

food poverty across the city and to consider realistic and working solutions.      

There is a fundamental need to support well-being and health for everyone. It is critically 

important that everyone is able to access affordable, healthy food, appropriate for their 

cultural, religious and dietary needs on a daily basis.    

The main role of the Food Inequality Officer will be to build on and strengthen past work 

through the development of the Hull Food Inequality Alliance, actively engaging with wide 

range of stakeholders and facilitating collaboration to develop a city-wide strategic Food 

Poverty Action Plan to address and mitigate the issues that contribute to food poverty.   

http://www.hullfoodpartnership.org.uk/
mailto:hullfoodpartnership@gmail.com


We are seeking a committed self-starter who is able to bring their knowledge of the 

intersecting issues that people facing food poverty experience, and can mobilise positive 

change to tackle this. The postholder will be able to motivate individuals and organisations 

to get involved and bring their work to a wider audience using case studies and through 

developing resources.  

This role will include working alongside the Hull Food Partnership Development Officer and 

Veg Cities Community Campaign Officer in embedding this work in the Hull Food Strategy 

and refreshing the Hull Food Action Plan and Hull Food Charter, ultimately gaining the 

Sustainable Food Places Silver Award.  

This post will be 30 hours per week, worked flexibly, initially until December 2023, but may 

be extended subject to funding. Occasional evening and weekend work will be required, for 

which time off in lieu will be granted. A city centre office base is provided, though the role 

will also allow for some level of home working by agreement and will require travel across 

the city to different locations for stakeholder engagement.   

The role is based within Rooted in Hull, reporting to and working on behalf of Hull Food 

Partnership which is a member of the Sustainable Food Places (SFP) network. 

 

Background and information about role 

This role will continue earlier work around building alliances with organisations and 

stakeholders working together to address food poverty in Hull, including; Hull City Council, 

a wide variety of community groups, partnerships and boards, Hull Clinical Commissioning 

Group, schools, Department of Work and Pensions, Voluntary, Community and Social 

Enterprises, Faith groups, people with lived experience of food poverty and many others.  

The main role of the Food Inequality Officer will be to build on and strengthen past work 

through the development of the Hull Food Inequality Alliance (HFIA), actively engaging with 

wide range of stakeholders and facilitating collaboration to develop a city-wide strategic 

action plan to tackle food poverty in Hull that also addresses the financial exclusion and 

financial insecurity issues that contribute to food poverty. 

A key responsibility of this role will be to research and map current initiatives and levels of 

access to emergency and affordable food and the inter-relationship with wider support and 

advice services. The aim of this research is to identify areas where provision may be 

lacking and/or can be further developed and done better, and look at models of good 

practice that can be replicated.  

This role will lead on the food poverty/food inequality aspect of the Hull Food Partnership 

alongside the Food Partnership Development Officer brief working towards the SFP Silver 

Award and will embed the work of the Hull Food Inequality Alliance (HFIA)* into Hull Food 

Partnership and into relevant strategic structures and partnerships in the city. 

The role will also oversee and manage a small grant scheme for innovative projects that 

address food inequality and financial exclusion holistically at community level. 

*HFIA is a subgroup of the wider Hull Food Partnership which is working within the SFP framework to tackle 

key food issues in the city. 

https://hullfoodpartnership.org.uk/wp-content/uploads/2020/01/HFP_action_plan_Jan2020.pdf
https://hullfoodpartnership.org.uk/signup/
https://www.rootedinhull.org.uk/
https://www.sustainablefoodplaces.org/
https://www.sustainablefoodplaces.org/resources/


Main Duties/Responsibilities 

• To co-ordinate the city-wide Hull Food Inequality Alliance with the aim of taking a 

joined-up approach to tackling food poverty in Hull. 

• Lead on the food poverty strand of Hull’s Bronze Award Sustainable Food Places 

Action Plan and work towards Silver Award accreditation 

• To develop a city-wide Food Poverty Action Plan with active participation and 

contributions from local partners and stakeholders using the evidence gained by: 
o Mapping provision of emergency food and affordable food throughout the city 

to assess areas of need and levels of food poverty 

o Comparing current provision with levels of need across the city, identifying gaps 

and suggesting innovative approaches to tackle these areas working with 

current providers 
o actively engaging with advice and support services to identify linkages to 

preventing and addressing food poverty and ensure financial inclusion issues 

are addressed in the action plan 
o facilitating engagement with people with lived experience of food poverty in the 

development of the action plan. 

• Maintain and develop new research links with the University of Hull 

• Capture key lessons and messages from the COVID-19 food response and develop 

case studies to share locally and nationally 

• Build links, effective collaborations and active working relationships with key 

stakeholders 

• Represent Hull Food Partnership/HFIA at city wide meetings, boards and events in 

relation to food inequality, including Hull’s Poverty Truth Commission 

• Act as a central contact for organisation across the city relating to food inequality and 

food insecurity 

• Reduce the inequalities in access to fresh, nutritious food in Hull, establishing Hull as 

a ‘Right to Food City’.    

 

Other duties 

• To work alongside the Hull Food Partnership Development Officer to organise a 

Food Summit. 

• To participate in planning and strategic discussions around tackling food inequality 

related initiatives e.g. Healthy Holidays Activity Fund (HAF) and promoting Healthy 

Start voucher take-up for eligible families on low incomes 

• Use a wide range of communication media: press, radio, TV, social media, 

promotional materials – to effectively publicise the work of the Hull Food Partnership 

and Food Inequality Alliance 

• Take the lead on developing the content and updating the Nurture Hull 

website/public engagement tool 

• To record activities and gather data for reports to funders and other organisations 

• Oversee and manage a small grant scheme for Hull-based projects tackling food 

inequality, including fund distribution and follow up monitoring and reporting 

https://www.gov.uk/government/publications/holiday-activities-and-food-programme/holiday-activities-and-food-programme-2021
https://www.gov.uk/healthy-start
https://www.gov.uk/healthy-start


• To research and write further funding applications to develop the role for long term 

sustainability in line with the Hull Food Strategy, Hull Food Charter and Action Plan. 
• To carry out any other duties which may be reasonably requested that are 

commensurate with the post. 

 

General 
 

The above principal accountabilities are not exhaustive and may vary without changing the 

character of the job or level of responsibility 

The above duties may involve having access to information of a confidential nature, which 

may be covered by the Data Protection Act.  Confidentiality must be maintained at all times. 

The post holder must be flexible to ensure the operational needs of Rooted in Hull and 

partnership organisations are met.  This includes undertaking duties of a similar nature and 

responsibility as and when required. 

Rooted in Hull is committed to safeguarding and promoting the welfare of every child, 

vulnerable adult and service user and expects all staff and volunteers to share this 

commitment and participate in training as required. The post holder shall comply with 

measures that are introduced to ensure equality of opportunity and non-discrimination and 

will be expected to promote and follow all current Rooted in Hull policies and procedures.   

The Health & Safety at Work Act (1974) and other legislation places responsibilities for Health 

& Safety on all employees.  Therefore, it is the post holder’s responsibility to take reasonable 

care for the Health and Welfare of him/herself and other employees in accordance with 

legislation and Rooted in Hull specific Health & Safety policies and procedures.  It is the 

responsibility of the individual to inform the Health & Safety Department and their line 

manager (In Strictest Confidence) of any health related issues which could affect their work 

duties and require measures to be implemented to ensure the post holder can carry out their 

duties safely. 

Where the post holder is disabled every effort will be made to supply all the necessary 

employment aids, equipment or adaptations to enable him/her to perform the full duties of the 

job.  If however, a certain task proves to be unachievable then job redesign will be given full 

consideration. 

It is the responsibility of the individual to inform the Health & Safety Department (In Strictest 

Confidence) of their medical history and any changes which could affect their work duties. 

 

 

 

 

 



 

 

Person Specification 

 

 

Technical Competencies (Knowledge and Experience)  

 

(Please also include here qualifications required to carry out the role) 

 

 

Essential 

(E) or 

Desirable 

(D) 

 

T1 Degree level qualification or equivalent experience. D 

 

T2 Must demonstrate an appreciation of the complexity of the 

services, policies and social justice issues relating to food 

insecurity. 

E 

T3 Experience of relationship building, mediating different points of 

view and project management. 

E 

T4 Experience of leading and facilitating effective partnership 

working with a wide range of agencies and stakeholders 

demonstrating the benefits of building long-term working, 

strategic and productive partnerships. 

E 

T5 Experience of effectively engaging and connecting with a wide 

range of people in different settings showing understanding of 

diverse needs. 

E 

T6 Knowledge and understanding of food poverty in Hull and the 

financial / social issues surrounding it, from strategic, operational 

and community perspectives. 

E 

T7 Experience of delivering community work which has a strong 

focus on community participation and empowerment, evidencing 

networking and collaboration expertise. 

D 

T8 Experience and exposure to new digital methodology and tools 

available in mapping development. 

D 

 

 

 



Person Specification (cont...) 

 

  

 

Skills and other 

 

Essential 

(E) or 

Desirable 

(D) 

 

S1 Excellent organisational and time management skills.  E 

S2 Excellent communication skills, both verbal and written. E 

S3 To be able to engage and connect with a wide variety of 

stakeholders of all ages with energy, enthusiasm and 

understanding. 

E 

S4 Able to work with minimum supervision, prioritise and manage 

own workload on daily basis, while working as part of a small 

team. 

E 

S5 Competent in standard Microsoft IT packages such as Teams, 

Word, Excel and PowerPoint. 

E 

S6 Able to use social media and apps/online tools to develop and 

promote activities and case studies, and share information. 

D 

O1 Able to travel and work across different locations in the city of 

Hull. 

E 

 

Department Structure 
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